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CORRESPONDENCE FROM THE PUBLIC AUDIT COMMITTEE TO THE 
SCOTTISH GOVERNMENT, DATED 30 JUNE 2014 
 
Auditor General for Scotland (AGS) report “Modern apprenticeships” 
 
At its meeting on 25 June 2014, the Committee considered a written submission 
from SDS dated 18 June 2014, regarding the above report. The written submission 
responded to issues raised by the Committee following oral evidence from Skills 
Development Scotland (SDS) at its meeting on 28 May 2014. 
 
You will note from the Public Audit Committee Official Report of 25 June that the 
Committee agreed to write to SDS and the Scottish Government for further 
clarification on issues raised in its consideration of the SDS response.  
 
Objective priorities 
The AGS reported (at paragraph 29) that Scottish Government requires SDS to: 

 allocate at least 50 per cent of apprenticeships to 16-19 year olds, and 70 per 
cent to 16-24 year olds; 

 prioritise apprenticeships at level 3 or above; 

 target key sectors and in particular new 500 new apprentices a year in the 
energy and low-carbon sectors; 

 address the gender imbalance; and 

 continue to increase the number of apprentices who complete their 
apprenticeship. 

 
In considering the AGS’s report recommendations, the Committee requested from 
SDS, further information on “the specific objectives of the Modern Apprenticeship 
programme and in particular, the relative priority of each of those objectives.”  Whilst 
noting the SDS response, the Committee agreed that it would welcome a more 
detailed response from the Scottish Government on the specific objectives of the 
overall modern apprenticeship programme. We would also seek confirmation of the 
relative priority of each of the above requirements the Scottish Government has 
identified for SDS. For example, SDS reports that it is challenging to prioritise 
apprenticeships at level 3 and above, while also meeting the 50 per cent start target 
for 16-19 year olds, because higher level apprenticeships are more likely to be 
undertaken by older people with more work experience.1 
 
Outcome measures to assess the long-term benefits of modern apprenticeships 
In its written submission, SDS confirms that is working with the Scottish Government 
to develop outcome based measures and approaches to assess the long term 
benefits of modern apprenticeships. The Committee would welcome confirmation of 
when the Scottish Government expects work to be completed and the outcome 
measures implemented. 
 
Independent assessment of modern apprenticeship training providers 
You will note from the attached letter that I have also written to SDS for further 
information on the independent assessment of private modern apprenticeship 
training providers and on the job training by employers. I would also welcome your 
response to the points raised in the letter to SDS. 
 

                                            
1
 AGS SDS report par 33 

https://twitter.com/SP_PublicAudit
http://www.scottish.parliament.uk/parliamentarybusiness/CurrentCommittees/74567.aspx
http://www.scottish.parliament.uk/parliamentarybusiness/CurrentCommittees/74567.aspx
http://www.scottish.parliament.uk/parliamentarybusiness/28862.aspx?r=9216&mode=pdf
http://www.scottish.parliament.uk/parliamentarybusiness/28862.aspx?r=9292&mode=pdf


Follow the Committee on Twitter @SP_PublicAudit 
 

I would be grateful for a response by Monday 25 July 2014. Should you have any 
further questions, please contact the Assistant Clerk, Jason Nairn, on 0131 348 
5236. Our normal practice is to publish relevant evidence that is sent to us on our 
website and we may also include it in the hard copy of any committee report. Further 
information on the publication of written submissions is set out on the Parliament’s 
website at: http://www.scottish.parliament.uk/help/31037.aspx 
 
Yours sincerely 
 
 
 
Hugh Henry MSP 
Public Audit Committee Convener 
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